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Use easily

Familiar, intuitive work tools make it
easy for your employees to get started
fast, with little training.

Competency-Based Integration

Use competencies and job expectations
from your 360° feedback results,
assessments, compliance, and
performance appraisal to complete the
framework of an employee’s
development plan.

Planned Actions

Development action items that are
business initiative and career
development driven to focus limited
resources at the appropriate point and
at the appropriate level.

Offer 24/7 access

Access is at each employee and
supervisor’s fingertips to keep
discussions of performance and ongoing
feedback active as an integral part of
their daily work activities.

Integration with training providers

Integrates with multiple web-based
training content solutions.

Request a webcast
demonstration at
1.800.809.8309 or visit our
website www.measurenow.net

Contact us today!
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Development Planning

MeasureNow Development Plan

Ensure that development energy and resources are spent
in a cost effective and efficient manner. Target areas for
development and then formulate a specific plan to develop
the identified knowledge, skills, and abilities.
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